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THE AWARD FOR VALOR

1. The recogmition of valerous deeds is traditional in both official
and private endeavors in the United States. The esteem in vhich the milie
tary services hold the Congressional Medal of Honor and other awards for
valor 4s well known, while in civilian life the Carnegie medals enjoy
much the same prestige, This principle is not without precedent in
business = the 2ell Telephone Company of Pennsylvanis, for instancey,
uses the Vail ledal to recognize outstanding acts of valer performed by
its persommel.,

2. The Central Intelligence Agency is not in the business of
performing brave deeds; nonetheless, deeds re-uiring a high order of
personal courage have been and will be performed in support of Tmited
States intellisence, However, to measure degrees of valor outside the
usual military type of situation would be difficult, if not impossible.
The clandestine nature of the events usually involved suggests that it
would be appropriate to deter:i . only that a signiflecant act of valor
has been performed., Therefsrc, a single vilor award is prososed for
presentation to CIA personnel cr others who perform valorous acts in
support of United States imtelligence. This decoration will be known as
the National Security Cross for Valor.

3., Although this decoration is intended to serve as recognition
for Ageney personnel, and as such could be established under Agency authority,
mugh of its value will stem from its avallability to all associated with the
tnited States intelligence effort, IHence, military persons and others
detailed to, assigned to, or assoclated with CIA will have equal opportunity
to qualify. For this reason, establishment of the Cross for Valer should
be by Executive Order of the President, which undoubtedly will enhance the
prestige of the decoration snd malte it of greater esteem to those not
employed by CIA. This, too, will do much to overcome the security implica=-
tion that reciplents of the Cross for Valor are perforce CIA personnel.

he Tt is recommended that

8, 4 valor decoration be estaiblished by Executive Order for
award to CIA personnel or other persons who perform
valorous deeds in behalf of Inmited States intelligence,
Aunthorizatior for wear on the military uniform should be
included in th:e Sxecutive Orders

b. The decoration be ¥nown as the National Security Cross
for Velor and that it be provided with a distinctive suse
pension ribbon, ribbon bar, and lapel button consistent
with present practice for other United States decorations,
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¢. The Heraldic Branch, Office of the Quartermaster Ceneral,
U, 8, Army, be requested to prepare apprepriate designs
and models for the above,

d. The Honor Awurds Roard prepare and promigate regulebions

governing the awerd of lhe Natlonal Security Cross for
Valor.
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THE AWARDS FORE ACHIEVEMENT

1. The principle of recognizing outstanding performence of 2
nonevelorous nature is deeply imbedded in the structure of American
business and Qovernment. In business 1life, it frequently finds ite
espression in added remmeration, increased responsibility, testimonials,
sorolls, and the like, Security and other considerstions in many cases
make it impossible to mpply thesse types of recognition to parsons
associated with intelligence, I‘urbhermore, the type of performance which
CIA will recognize 1s not readily measured in terms of dollars,

2, The anonywity demandcd by our profession militates againsé overt
forms of recognition but the effeots of this anonymity should be offset by
gome imternal means of indicating to the individual that his performance
has met with the approbation of his superiors and his colleagues. The
establishment of a series of graded honor awards to recognize achievement
and merit seems to be the best method of meeting the problem,

3. It is therefore nroposed that a series of medals be ereated
for presentation to CIA personnel, or other nersons assoclated with CIA
whose achievement nmerits specisl recognition., The opportunities for cone
tributing outstanding nerformance are pre gsent at all levels snd in all
areas, Hence, an award of three separete grades 1s belleved the most
fitting system. Impliocit in the establishment of such a series of medals
4s thelr availability to all associated with the United States intelligonce
effort so that military persons and others detailed to, assigned to or
associated with CTA will have equal opportunity to qualify.

Lk, As in the cage of the award for valor, the awerds for exemplary
achievement can be used to recognize CIA individuals as well ac persons
not employed by CIA who have nade important contributions to the national
intelligence effort. In order to enhance the prestige of the averds, thelr
establishment should also be by Executive Order of the President. Again,
security is improved in that possession of the award does not necessarily
identify recipients as CIA personnel.

S. The three medels, each with appropriste identifying ribbor,
ribbon bar and lapel button, will e known as:

! Security Medal for Distinguished Achievement. This

pnid correspond to gul ser¥ice “edal used by
the Armed Forces and would be awarded for the highest degree
of contribution to the national intelligence effort.

TAB C
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b,

awarded to the meabers m‘l‘ the tmited States Armad ¥orces
and wuld imply a performance of high order but not of
sufficient stature to warramt presentation of the National
Secmpity Medsl for pistinguished Achievement.

Ce

anae Star Medal, lu.r mdal or Commendation Iiibban, It
would be presented to those whose performsnce while oute
standing and above normal expectation does not warrant
bestoml of either =, or b, 2bove,

6, Tt is recormended thst:

8, A series of decorations for exemplary achicvenment be
ssteblished by Executive Ordsr of the President for award
%o CIA persomnel or to others whose performance meets the
required standards., Authorlzation for wear on the military
walform should be included in the Ixecutive COrder,

b. The decorations be known as:
{1) The Nationsl Security Medel for Distinguished Achievenent.
{2} The Natlonal Security Medal for Exceptionsl Achievement.
{3) The National Security Medal for Meritoricus Achievement,

and that each be provided with a distinctive suspension ribbon,
ribbon bar, and lapel button consistent with present practice
for other United States decorations.

8. The Fersldie franch, Office of the Quartermpater General,
¥e 8, Ay, be requested to prepare appropriate designs and
models for the above,

4, The Honer Awards Bosrd preparc and promulgete regulations
governing the award of the three medals proposed above,

ecurity Information

-2 Ilggg},@ TAB C
Approved For Releass 2003/08127 : CIA-RDP78-04) 1aA000500010016-0



Approved For Release 2003/08/%4718A000’300010016-0
CONFIDENTIAL

Security Information”

THE AWARD FOR LONGEVITY

1. In carrying out the principles of wage administration as
established throughout the Federal Service by the Congress and the Civil

Service Comnission, the CIA recognizes longevily or length of service by
granting inegrade salary incresses such as are avallable to all persons

who come under the Classification Act of 1949. Such recognition is
wholly monetary, wholly automatic, = provided performance has not been
declared unsatisfactory, = and wi out public expression.

2, Therse is very wlde use by industry and Covernment of systems
for recogaition of longevity that satisfy the universal need persons have
$o receive the approbation of their fellows. Some of these are the hash
marks of the Armed Forces, the overseas service chevron and bar of lorld
wers I and II, the gold watch of the mastman Kodak Company, the certificates
of the ﬂapar‘bment of State and the longeviiy lapel emblems for the civiliens

of the Ravy Depariment.

3. Because of security problems raised by the use of unclassified
and uncontrolled recogcnition, emblems or deviees, the following criteria
must be applied to a CIA longevity award:

8. It must be capable of wide publlcity within the Agency and
must identify the individusl to his immediate circle of
colleggues and assoclates,

Pe It must be wholly controlled within the premises of the
Agency and not exploiieble outside the Agency.

¢. There must be tangible, physical evidence of iis existence,

Le |1nclassified letters of apprectation and certificates of
recognition, erblems such as watch charms, bar pins or lapel tuttons,
monetary awards, etc,, all fail to conform in onc way or another with the
above criteris. A prectical system that does fulfill the requirement of
being controlled at all times is as follows:

8, A classified CIA Notice listing persons who have achieved
stated length of service, and

s A device that -+ wins Agency property until the individual
geparates from lhc . ency, a_;_xg_

Pe Sultsl’ ecognition of the individualis service at &
class’ " .d querterly Orientation Program.

-
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5 A device,
&, That 1s assoclated with the work of the reclplerki
b. That is an object of value to the recipienty and
o, fthat alrcady bas "status™ value,

would be desirable, Such a device is & singleepen, hlack, onyxebase pen
set of the type classified as Clase "B® Executive Furnishings (3-P=8075)
with a plaque containing the Agency seal, appropriate numerals indieating

of service and the engraved name of the reciplent., This fulfills
all the criteria stated above. (The list price to the public of such a
Sheaffer's pen set, without the plaque, is 320, plus tax. In quamtities
to the Government, the cost would be considerably less per unit,.).

6. Uhen the recipient of such an award permanently leaves the
Agency, he would be entitled to teke with him as a souvenir of his service
with CIA the pen set that had been issued to him. Such a practice is
similar toc the gift to former members of the President's Csbinet of the
chairs that they nsed at Cabinet meetings, This would reguire, from 2
technical noint of view, the writing off of the accountabdlity of the
pen set and its certification as expendable. After separetion, the
possession by an individual of this “documentation® of long employment
by CIA is not believed to have any adverse security significance.

7« The compilation of recards and the veriflcation of names of
parsons who have been on duty & stated time imposes a work load on the
operating Officos and the Personnel Office. This can be most efficiently
handled once a year. The liste should therefore be revised as of 30 June.
The nurber of yoars most usually vsed for longevity recognition is 10 and
therefore recognition should be accorded to nersonnel with 10, 20, 30
years aggregste military or civilian service with CYA or &bs predecessor
organizations, = 00T, 0SS, SSU and CIG, e whether by emplorment or by
detail. .

8, Persons who, for security reasons, are not In & position %o
have their names published in a classified CIA Notice or to be issued the
inscribed pen set will be privately notified and full recognition will
be accorded them when security restrictions no longer apply.

9« It is regommended that:

&8, The above systen for longevity awards and the described
device be approved.

b, The ID/A be authorized to implegent this program,
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¢, The Heraldic Branch, Office of the Quartermaster General,
Us 8. Army, be recquested to prepare appropriate designs
and models for the plaque referred to above.

d¢, The lengevity award, including publication of Agency
Notige, recognition at the next Orientation Program and
ispuance of pen set be made as soon as practicable to the
persons 1igted in the proposed Agency Notice (See Tab F),
81l of vhom had completed ten yearst! service with CIA as
of 30 June 1952,

-3 - TAB D
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EXECUTIVE ORDER

¥stional Security Cress for Valor,
¥ational Security Medal for Distinguished Achlevement,
National Security Medal for Exceptional Achlevement, and
Bationsl Security Medsl for Meritorlous Achievement

By virtue of the authority vested in me as President of the United
States and a5 Commender in Chief of the Armed Forces of the United States
it is ordered as followss

1. %There are hereby established medsls to be known as the National
Ssgurity Cross for Valor, the National Secwrity iedel for Distinguished
Achievement, the Netional Security Medal for Ixceptional Achlevement and
the Matiensl Security Medal for Meritorious Achlevement with accompanying
rivbons and appurtensnces, These medals and their appurtenances shall
be of appropriate design, approved by the Director of Central Intelligence,

2. The National Security Cross for Valor may be awarded to any
peracn, without regard to nationality, including a member of the Armed
Forces of the United States, who, on or after 26 July 1547, has perfarmed
en act or service displaying conspicuous herolsm in support of the
national intelligence effurt,

3. Any person, without regard to nationslity, including a member
of the Armed Forces of the United States, who, on or after 26 July 1947,

8, Has performed distinguished service to the national
intelligence effort may be awarded the National Security
Medel for Distinguished Achievement.

b, Has performed exceptlional service to the national
intelligence effort, but not a service of sufficient stature
to warrant the presentation of the National Security Medal
for Mstingulshed Achievement, may bas awarded the National
Becurity Medal for Ixceptional Achievement,

8o Has performed meritorious service to the national intelﬁmce
effopt, but not a service of sufficlent stature to warr
the presentation of the National Security Medal for Nistingulshed
Achievement or the National fecurity Medel for kxceptional
Achievemant, may be awarded the National Securiiy Medal for
Meritorious Achlevement.

. TAR E
Approved For Release 2003/085a7/CH-RIBFT-04718A000500010016.0
CONFIDENTIAL



Approved For Release 2003/08/27“78-0471 8A0&5000_1 0016-0

Security Information

CONFIDENTIAL

Le {a) The decorstions established by this order shall be awarded
by the Director of central Intelligence or by such officer
as he may designate, Awards shall be made under regulations
prescribed by the mirector of Central Intelligence.

{b) tnder special circumstances the decorations established by
this order may also be awarded by, or at the direction of,
the President to any person performing services to the
national intelligzence effort of the requisite nature.

5, No more than one National Security Cross for Valor, National
Security Medel for Mstinguished Achievement, National Security Medal for
Exceptional Achievement or National Security iedal for ieritorious Achieve=
ment shall be awarded to any one parsol, but for subsequent services justie
fying an awsrd, & suitsble device may be awarded to be worn with the medal,

6, Members of the Armed Forees of the United Stadbes who are
recipients of any decoration established by this order are authorized to

weer &n appropriate ribbon, symbolle of the award, in accordsnce with
spplicable uniform regulatdonse.

7. The decorations established by this order may be awarded
posthumouslye

- HARRY S, TRUMAR

he vhite House
August , 1952

el TAB E

Approved For Release 2003/08/27 : CIAM mfbﬂ%-o

Security Informafion



25X1A

25X1A

Approved For Relgase 2003/08/27.: EIA-RDP78-04718A000500010016-0

CONFIDENTIAL
Mﬂm

CERTRAL INTELLIGENCE AGENCY
Washington, D. Cs

Augnst 1952

HOTICE
KCo

SUBJECT:; Ten~-yeBr Service Personnel

3. Experience which can come enily from long service is essential
to thé developrent of true compelence in 811 of the many and varied
skills necessary for successful fulfiliment of ow mission. It is
fundamentel to the growth of our Career service that we give recognition
%o those who have sarved long and faithfullye

2, As of 30 June 1952 those CIA people named below had completed
st least ten years of service with the Central Intellipence Agency and
4ts predecessor sgencles, During this period each of them has made &
direct and personsl contribution in the service of his courtry which has
required constant effort, frequent personsl inconvenience, and unremitiing
sdherence to the highest standards of personal integrity and loyalty to
the Dnited States of America,

$, 28 Director of Central Irtellizence it is my personal privilege
to cormend them for the wholehearted manner in which they have served in
the past and to urge that they continue te provide an example for those
who have followed them in choosing a career in intelligence.
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